
RPS National Foundation / Newly Qualified Pharmacist curriculum  

Domain 4: Education (001) 

Capabilities  Outcomes Descriptors 
FPF 
ref 

Develops 
personally through 
proactively 
identifying 
learning 
opportunities and 
reflecting on 
feedback 

4.1 

Demonstrates a positive 
attitude to self-development 
throughout current and future 
career; proactively seeks 
learning experiences to 
support own practice, and has 
a desire and motivation to try 
new things 

Proactively seeks and engages in learning and professional development opportunities within day to day 
practice and beyond, to keep abreast of evolving practice and advance their knowledge and skill set 
 
Actively participates in peer review and interprofesssional learning activities 
 
Contributes to developing a culture of organisational learning to inspire future and existing staff; proactively 
responds to feedback to shape development activities 
 

8.1 
8.2 
8.3 

4.2 

Develops a personal 
development plan that reflects 
the breadth of ongoing 
professional development and 
includes potential innovations 
in medicine and practice 
development 

Regularly reflects on performance to identify personal strengths, areas for development and potential barriers 
to achieving these  
 
Develops a personal development plan with specific objectives to address identified learning and development 
needs; evaluates success in achieving objectives and modifies accordingly   
 
Demonstrates how elements of personal development impact upon career planning, the needs of the 
organisation, and facilitate moving from being a competent to proficient practitioner  
 
Demonstrates knowledge of and reflects on the broad principles of innovative healthcare technologies 
including genomic medicine, artificial intelligence and data analytics, and how they can augment clinical 
practice and improve patient outcomes 

8.5 
8.6 

4.3 

Seeks feedback and support 
from colleagues where 
appropriate; is receptive to 
information or advice given to 
them by others to make 
changes to own practice 

Actively seeks and is open to receiving feedback, both positive and negative, from individuals receiving care, 
service users and colleagues 
 
Demonstrates change and improvement in practice as a result of reflecting on multi-source feedback and 
feedback from supervised learning events / other sources 

5.2 
8.7 

Supports the 
education and 

development of 
colleagues 

4.4 

Acts as a positive role model, 
mentoring and leading others 
within the pharmacy and 
multidisciplinary team, where 
appropriate 

Acts as a positive role model and guides less experienced colleagues and students in developing professional 
values and behaviours through encouragement, motivation and support 
 
Contributes to creating a diverse and inclusive workplace culture where everyone feels respected and valued 

4.1 



4.5 

Effectively uses own expertise 
to provide the pharmacy and 
multidisciplinary team with 
education and training; 
supports and supervises less 
experienced members of the 
team 

Actively seeks to share best practice, knowledge and skills with other members of the team, services users and 
individuals receiving care e.g. through educational sessions, informal discussion and feedback 
 
Plans and delivers educational activities for individuals and groups, from pharmacy, the wider multidisciplinary 
team, service users and individuals receiving care; develops training plans, relevant supporting material, uses 
teaching methods appropriate to the educational activity and considers the learners' needs 
 
Evaluates and reflects on the effectiveness of their educational activities; collates data and uses feedback to 
adapt approach when necessary 
 
Provides effective, timely and constructive feedback, informed by feedback models, to support the 
development of others  
 
Supervises students and less experienced colleagues, identifying needs and raising concerns through 
appropriate channels when necessary 

1.2 
5.6 

 


